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2. Employees’ CSR Perceptions
3. Organizational Attractiveness
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2. Employees’ Perceptions of the Firm’s External CSR
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1. Involvement

2. CSR-Specific Performance
3. Extra-Role Performance

4. In-Role Performance

5. Cause-Related Marketing
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1. Meta-Analysis
2. Equity Theory
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1. Social Exchange Theory
2. Group Engagement Model
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1. Pre-Test



v PORVION K TR NCUP TOW LIS I (LN P NS et

(VA2 copgmptil 5 jolig o Vor g o Y STV 20 (Sl 5 by i aiged 1)
(OhSen g caSLudl) ,i) sla yimgin olol p (V) o) Ken 5 Vg i b
Sl dole JL cpyiidin bl 65 du cdolidinyy (slady oS dluss > Codgiome Judods o (V405

A8 )8 e i)y (a3 Sles (65 05lul jolateds (VARY) (yguyil g jobbg imgi

g3 wlidg s
o o2l wl g sl Bale ol Jae Bl dadns b g Jie byl sl iR cul 52
laysiio bls) Ly alaans b (gl sl qole 63,509y oyl Dolas (s Juo
il b Jde gy D9 o 000l SEM doMd & jguody oS Cuwl YL‘)?;SV: 5 Tsdsodnlin
i3 onl 3 el o Jaor Juloxs 5 TS0l Juo o Jolis o5k s
b sl Jae (Bl (bl dsye cnl Jl g 5 8 (e 6505101 Je
Lo sl oyl ass asslyy (Vo ef) L) Son o b 50348l 3510 2680 claasls
556 o Ls (X1/df) ool Ay o ea iyl HSlglS slapasli 5l il e
(RMSEA) ey slbs (5650ke @ye i 5 (CFI) hdas (3]0 pa3Ls (GFI) (35
ol b cdily (sla pite Ol (i ) Jie lajpste @508 b)) jglatess
(Lo Boleo (2b Jae sl byl3ble 5 cp pmine 5 (nyie 5| (So 0D dplne (Soa S
e 5 baosls udsws gl Jl58la 5 ol Y e 1 Limas ol 53 45 Cowl AMOS 3l
ol 00 odlatwl (g )lidlw dolee oL

Ol Jl s yhae sladns b g Juo b)) jlaieds odls 5 yglaen (sl sai se Bigas
widgdiatb (Bolal g5 agel Yhgya f Gl ixie - g slassly LS,
s o5 5 Lo Bge 851051 4y ccnmlio 3055 glpy gyl Lo Eoles b S 0 Clscsl
Yol L Jice (sl diiges 5510 0250) (Gt poo 5B Diliody Sy 0,1
DA ) en g yub) Slodld iy diges Yool iy 1) gyl

VO s ol 5 (6ol xen Aol YOY colidusyy YA+ 0595 5 o idgis ol )
Sbagel (62565 (srodls) sniiosls gl (cbaaujS 5L s eman LYoa dolisu

1. Structural equation modeling: SEM
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3. Latent
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5. Structural Model
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1. Composite Reliability

2. Average Variance Extracted

3. Maximum Shared Squared Variance
4. Average Shared Squared Variance
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