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1. Knowledge Based organization
2. Organizational intelligence



AL e o g Bllanil g Slojl ga o sl (o) 2

5 bl g Ledbl slag)sld cdyin b sjlre sloolSitsly (5508 503 9w 5
ole o) jorls 9 (eSS CHeans L) cpsle (S i panS 5 Lyl 4Gl Sk
O L ol (slmolSiily 48 cl (glodas Bl jl e Jle bja0l Aoy y3 (sl boo
doye ) gy i loollish s (Jlo Ve 4 S5 (0a8 b 55 33 50 oSl LSlaslgo
D990 Mlgid wlwl o s Wi A 485 asul 5| il lass &)l g Lils aos
(il e glaoje> > Sl @lio Qo (392 polej 9 YU Ao ja (ygoren (LYo4,
iy Sloss g ale glaaid) dawg «gygld 5 ple (clid SV 905 & @y 25550l
(Pl @lio (6 plybllasil sy o 535 4 sl 035 drlge (S L 1) CoeS b g by
A o «ygo (pl pug j0 &S | il 0ol Plao 4 @y gl sl wlio )Sal,
395 (1B Cusdge Culed 5 9 390 Jbly il ploj g Alja Jeod g wie lacl Qo
L =il LS cny g cmwlio pims 0,5 walyd Caoal coplpll ol salss cuns i,
&b il g bolee dawg sl p3Y o)l Bl 09,0 5 goiie claeloe
S Allas 55 md 9SS (e oKl Lale i glas] iny £ Sl
9) o=l 5l el oais plonl Sludl @l (g pdydlasl g Slojlo Soga LS| jogas )
el pindlasl )8 Glo)lSal, &)l 5 ale ooyl as Saa b pol g}
4555 o g sl cplply b Ll Slojle (en (e fay oKl (L]
Db grlae

D i Sl @lio (6 pyiillan] ol s s ) Slojle shen LT e

Sl 8 Sl mlio (g plBllasil s ) Slojle (osn sbojlu Cunsy @

g (S S iy

Ol W19 ol

LaolRisls .ol (il sladslopw o o> cpyoses a5 canl Slojlo ol s lojle
gy ledd Gl B Sbaplejl | sliges Lad 5 lga mlio 5 ()l 8le 5 oSy
ol e sl zd ol o ol ol ey iz olail 8R z90)

1. Interdisciplinary scientific fields
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1. Human resource flexibility
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1. Functional flexibility
2. Proficiency flexibility
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1. Behavioral flexibility
2. Organizational Stupidity
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. Strategic vision

. Shared fate

. Appetite for change

Heart

. Alignment and congruence
. Knowledge deployment
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1. Organizational Conclusion
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