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1. Employee engagement
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1. Vigor

2. Dedication

3. Absorption

4. Inside or feel
5. Outside or look
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1. Organization of work
2. Job demands
3. Burnout
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1. Job demand- resource model
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1. Self- efficacy

2. Proactive personality

3. Active coping style

4. Organization based self esteem
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1. General self efficacy
2. Utrecht work engagement scale
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