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Abstract

Objective

This study investigates the effect of transformational leadership style on strategic rethinking,
with the mediating role of organizational trust in the petrochemical companies of Assaluyeh
County.

Methods

In terms of purpose, this research is applied, and in terms of data collection, it is a
descriptive-survey study of the correlational type. The statistical population of the study
comprised 36 active petrochemical companies in Assaluyeh County. The sample size was
estimated at 32 companies based on Cochran's formula, and between 5 and 14 questionnaires
were distributed and collected in each company among human resource, information
technology, finance, and public relations managers, yielding a total of 216 wvalid
questionnaires. The research instruments consisted of standard questionnaires measuring
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transformational leadership style, strategic rethinking, and organizational trust. Face and
content validity were confirmed by university professors and petrochemical industry experts,
and construct validity was examined through confirmatory factor analysis. The reliability of
the research questionnaires was also confirmed with a Cronbach's alpha coefficient of 0.855.
The data were analyzed using the structural equation modeling approach with the partial
least squares method (PLS-SEM), employing SPSS and SmartPLS software.

Results

The results of structural equation modeling showed that transformational leadership style has
a positive and significant effect on strategic rethinking (B = 0.331) and on organizational
trust (f = 0.694). Organizational trust also has a positive and significant effect on strategic
rethinking (f = 0.505), and its mediating role in the relationship between transformational
leadership style and strategic rethinking was confirmed (B = 0.350). Accordingly,
transformational leadership promotes strategic rethinking capacity in petrochemical
organizations both directly and through strengthening organizational trust. A comparison of
the direct and indirect effects indicates that a considerable portion of the influence of
transformational leadership on strategic rethinking is transmitted through organizational
trust, which underscores the importance of a trust-based context in the higher-order cognitive
processes of the organization.

Conclusion

Transformational leadership increases strategic rethinking capacity in petrochemical
organizations both directly and through strengthening organizational trust. Managers in this
industry can provide the ground for the continuous review of assumptions, goals, and
strategies by institutionalizing transformational leadership behaviors—including idealized
influence, inspirational motivation, intellectual stimulation, and individualized
consideration—and by creating a trust climate based on transparency, benevolence, and
competence. Developing a culture of genuine employee participation in strategic decision-
making and holding regular strategic rethinking sessions can double the effectiveness of this
leadership style. In terms of innovation, the present study has taken a step toward developing
the strategic rethinking literature by combining three key constructs within the petrochemical
industry context and simultaneously testing direct and indirect effects. Given the limitations
of the study context, generalizing the results to other industries requires caution. Future
research can increase the external validity of the model by adding mediating or moderating
variables such as organizational culture and environmental dynamism, as well as by adopting
longitudinal approaches. These findings can help policymakers and senior managers in the
petrochemical industry to enhance the strategic adaptability of the organization by focusing
on human capital, and to create sustainable competitive advantage in the current competitive
and highly volatile environment.

Keywords: Organizational trust, Petrochemical industry, Strategic rethinking, Transformational
leadership.



Yoo A-BAYY il > LLE

YEYY-AVEY & Suig sl Ll

tilo sl Slais! (il i b 9 531 gl (a3l 9 059 29T S92 (5 gy il
Q5 oy 53 SBCS 5 30 SHaadllao

2y pedl !
A_AL:U) ul)_sl ‘).Q‘_»:J}f ‘w)u@& o8 ily olazdl 9 )159;.4_“5 Busily ‘L;olj))‘.s Coy s °5)§ c)l.yﬁd]b ‘J9f.~wo ol b
e.rajabpour@pgu.ac.ir

$lg iz
Aobbly Lol ml cpdar o) ldgu s ol il liaidl 5 (LS geus 8uSiily SO Pl o pde 09,8 syl ol )8 (gomeiil
z.javadi@mehr.pgu.ac.ir

00,55y
m.negarandeh@mehr.pgu.ac.ir

oS>

had 4

2 Slojlws dlstel (6,8 20lee (i Ly SoPlyad (2ol (2 8505 5y S 58T gy 41 g3y ) bR

Db dghue o pred ondg i oS

iRty (sl dnely sl (Siger £ 5l pilon - hros wodld (591,55l g (02,08 Bam i Sl (iegly cnl by
O €S b g 53 9 0 35l STV (S Jsa b bl g2 Wiged o sl gl i pd )3 Jlub ety &S i ¥F
aebihuy YV ggomo 53 b oglaes 5 @ish (oses Laly 9 o ctloMbl (458 (sl galio liato (oo aslishos p VT 10
g gy slosl3) (Slesbe shatel 5 Kol Gt blil (o2 815 (5 ) S 3li] slodeb Sy 5 (539035 yeine
22t §B bole s )b 3l o3l gls) 5 40b eyt Cartio (5 5 (Sl ol ) b olgime 5 590 )
a6yl S¥olee (gl 3,5S0g, b laodl sy 205 4 +/ADD £lig S (Sl oy b 5 il (slodal sty LY 05

528 Jelos el o @jlewl 5 ol pl gl syl 5l 6500 L g (PLS-SEM) (Sjr Slasye Sl (g,

sLazel yy g (B=+ 1Y) Sl il a3l 350 ooty S a5 313 L (53l &Yoo (gl Jio gl (B

e i b Sl 213k 2 2 S5 sy b (VF20) e @)IS5 5 i s3ls el s 2D Wk!
ADe =AYY (YDA (oo Co o dgle condiy i (oS pb pd (glasdllas i Slojle dlesel

VF-0/ YN il s &b Ade = AYY L jao F ojloss VA 0)9d VY ¢ gd Cu e
VE O/ ¥ ¥ g 2o, Oyt ol o pte (Basiisly 1psb
VE 070/ i pdy Fo )b ibgh ole tdllie £o
VE- 0/ SIVY 2yl &, OB vy ©

doi: https://doi.org/10.22059/jipa.2026.421123.3991


mailto:E.Rajabpour@pgu.ac.ir
mailto:z.javadi@mehr.pgu.ac.ir
mailto:m.negarandeh@mehr.pgu.ac.ir

AY'E Ol g sy | o dlaiel (2be G b S5 el (a2 o 810950 (50 G

5 3,005 o (gyloline g Cuto Sl (B=+/0+0) ol ol Lilib 5 Slojle slezel D)y (goliae 5 Cuto Sl (B=+/52F) Slojls
Gy ool ol A gl (B=2 Y0+ ) Suliad (il 5 (91525 (o) S o Al 3 o 2slee 15
Ll (andsys sloglojls 5 1) Sulzal (anlil codils (Glojlo slatel Cosl G 5l o g meline Sppoty o (81520
3 Syl (a3l 2 S5 sy 8 3] Sty i oS sl (] S0l edtane e g portons 5] dunglio A oo

)b 18T lojlo (YU aw (33 slasnld ) slaiel yius Coonl el ool 065 00 Jite Slojlu slezel 5,0

21y Syl (ianlil cod b o Sloslu slatel copgis Gl o g et Sygods ob (28l 55 (60 15 g A
(o)l S5 Jolds (3 3105 oy (sl )l (gloatpoles L sl oo Canivor cal e amd o SRl pordg iy (sl ol
oo (5555l Ao o Sl g algS b (Lodlih p ita slote] g dlrl g (90,8 Cllasa g i (a5 e isplal] 23S
ot ()l 5 5 3 yl) o S > (LS Hdly &S Lo Sim b dnsgs pgl oal3 1) ooyl g Slual (ol i
8ilas dws S5 Ly pole timgl 5l it 1S lizgd 1) (5 S il ot 31 Wl oo Sl il olase
a3l pLS Suplyil (il Sl dnwgs Caz )3 uain s 5 paits 51 Qlojen (se3l 5 (e S i ) sl
byt (29381 L algi o ST claings il e bLinl b il i o & @l g o Cadgiome & 255 Lol
loaibl (ol aind (Rl Bl Jhe (Sgpm sliel (b (613509, L j g (daee (abgy 5 Slojlo Sin b aiile Shas b (2ol
Iy olojlw (63 ) (i lbail ¢ Slusl Dlo yu y3 35500 b U 0SS caudlig yiy Carinon bl ()l e 9 ()18 Csloww &y Wilg5 oo

5 3l (2B) Cue (S5S login g (2B bams 53 5 2103 )

by iy S (B ey Sl (Bl e lojlo slazel o lgads



Ya,LM‘S‘\A b)gbc\i0° suﬂ9bs’1‘.&ﬁ.&n AYo

AodRo
35518 alacehl an 595 i Jld polas g 3)Slos b (sl ialasl g onzmn labaoes )5 Sl slaglejle
(ladiced Chlbanl y s 5 (08 slaylsd coolaiBl (sl g aslyglid Ol ypas )y 5l o (532)400 2
(s b odlj) olidg)) S @il g (Lol peie Cjgodr |y 253 sladpaly WS e 5Bl 1) laglesle
lojg Cnnl ymaJob g (xe sa]d gt Syl ta Sl dalysb cpl )3 VoV dgaaglly g el
395 (&3S e (3laio 5 13 al) cBlinl (il e (o0l oy olojlu slael o (b &S (sanlb a8 o g
Rl 928 sy il B ol S USE B Jelge e 53 (VYT LIS 5 ()s8) S o Az 4,
o dng g 558 S o il (55 oS e il o b o Bl ey ) are ool
Pl LYo ¥ Todggl o (ol) WS (o a3 05250 slaag, Sl o8y 518 4 )y QL) ee0,8 (sl
S5 5 | (S 0303 &) eitons Spgots Lag)) plojl (50,umly 5 (LS (Sl o Fl 9 50
Sl Golol 1t ) b lojlis il 3 syl gy 2 QIS iled sl Glojls dlozel calasly () ogee
ol dpte clatimggy (VA0 &l e N0 Fiyaya b g s nle) (K2l 5 (ol 8 ( Sl
sm3 o Gl s ) LSS Coles 5 Slojls s ol olozel gl 3ok | 58l J925 (5 ey 457 lols
TVY S 51555 Jga sid o J V-YY Z) 4 515)

)5 S o w33 (gon |y ol gy il Y6

e @y Shos 2 5le glasoly 1) 081955 ety 51 ey slotimgfy sy baly o 5 Censd
YU o (B1S (sl b lgieds Sopltal (a0 o) 8 g led)S sy i Sl (SOl b NS
a0 Vgame (65555 05 (s3ale i STl (S5 b Syl (alily ol 485 )18 dgs 3,90 oS
ool Oldgpie 5 (6 S el G-late 293 Ml oo (NIl &5 Jl)> 9 00 29000 ladalyy (o5 3]
(VXY LB g S e088) 23S0 e ]y plojls

ol (ol 5 Bl 528 6ty oo alaily ) Glojlo slael (2ole S8 1S gjls o )3 pgd
LolS” cad) Wlod,S" 0Ll o il (slaai]yd 4o slazel (id 4y (g3900m0 Glalllas a6l oy 4 LSS O 0y
5L Jie (S B 45 alaly ol Lol ((YoF) O 3 J 5 g eosigiS 5l LrusgST dggiVles ¥+ Y ALS5

ol odis y90)] Lasuiie Slojle yius 5D g porede

. Raoofian, Rajabzadeh Ghatari, Fakhar Manesh & Palumbo
. Korin & Liikamaa

. Bass & Avolio

. Mayer, Davis & Schoorman

. McAllister

Cao & Le

. Lee, Lin, Moharkonda & Carr

. Korin, Seeck & Liikamaa

. Liu, Kassa & Tekleab

0. Salanova, Acosta-Antognoni, Llorens & Le Blanc



M1 Ol g sy | o dlaiel (2be G b S5 el (a2 o 810950 (50 G

(soboyy Sk 094 wddmn 9 pileyw mluo yiwn 1) daly (ol (e3giome Olllas iie) aw ) pous
B S ol (sl s 598y (Stuly (i® (Sdomy Juotr oy iy S o35 901 o]
Skl g (il el g wusbbpis Lulpd 3 (6 pSpreal ©ygpd g w70 1 (AU Slacusgice S et
293 sbaapaly g ©ldgyie Slon b plojls g Cuns (S 3ply (0905 Bpo (aee Gz 53 )1 5 yetne
g 5 Conglia Ly (Blslyy cial g (lojl slasel (g o (gl 08 il e Sl g5y
250 4lge Jlojlu

O s 9 ol (b3l o 0 81955 s pamy B ey B b gl gy ulsl ] 2
dgrge G A Bobo aw I gy ol sl 0l ol dglus pendig i S HS 5 Slojlu slazel ool
S o SaS

S e gt RIS ey 3l oyl g (BLb saely lyisar |) Sl il s

WS o ey Aoy ol LBy, 5 elein] S gile gt |y lojlu dlatel Lovle L g

S o 0ose)l Ol ety oo s 3 1) Jao cnl pges

2l o 155 sy LT isd oo golae 465 cal gy ol (sl Sl b ol sl ulusl
S o (6,5 oobe |y dlasly ) Slojlo dlezel LT S5l jlolins ¢ oo 3l S5 35) 00l

Cappioe gyl 3 llllae b aglio )3 50l gy LI (G398 slaize 5 s slosygly pogdle
ol Cpend BB o duo > 35 oyl a5 oSSy (odgd

S el 5 (07 F) 3l 5 Limes) 9p8liS gdazme (IFF) (Siuje 9 son)Som oy s
Aely Sl Giagin a8 Jlo > wles ) 55565 () Sl g (pelide da Sianld (ololid 5 (V) (2,
S o et ) AU ) 58y (530,

Oigiy Lol il ol )8 dx g5 5)50 3)Slas oo 3 1) (51D (Scadgiome (V4T) Ho 8 adllae o9
S (o adlllae byl @il o Slogyhe a8 gl Slojle sl plgsar |y Sl il ol

S5 3 gy 5 slanl Syl (ol it glsied Slojl slazel 3,535 b 5l g, cpses
oy (LS, ) Gimgiy dlial (nizen IS oo (e ) Sl il 3l UsS (s em)

il jlato (sagas 5 (g slaglojle 3 pete Slillas Sl 25 dinej 55 11y ] ctysle a0

O 5 At
5 99-Bso (s (Slojls dlazel 5 Syl a b5l (8l Jso5 () b basiye (o) oo Tl ¢ isy ol )
9 LRy laysie plue oy lai blg) crad gy (ol I Bun b Salgd &l Ggh 0)o8 Al e

el SOl Co e Slodl  pols ddlles s (0,8 jasuin



Ya,LM‘S‘\A b)gbc\i0° suﬂ93QﬁM AYY

RN ATJex 5

039 O, Simgfy ax g5 3)90 aglojle Culise o izl 2 e Jelos n et S Olgisar jlpd 5 ey
Gt ) oy 45)S8 S0y 5 03 dloml otSple)l b ) ] )3 &5 sl (S T B8 s ey
aode Olallas (Voo ¥ codggl g wb) S eS8y Slojlo Blual (cliwly )3 9 gy yild ased xdle I A5 o
o1y Slojlu (slabumme ) Sho sl by Sl S (S lizan cp Bl 525 5y &5 L3 o0 oLt
(VoX8 Tk g joebile) )35 oo Sl o 2 BLS 5 (855 eslalaly ) gile Gy 1 g 998 e gune
Wy 9 2 Olse ible agn dlonl g Slojlw Cogn Cogi )bl o ol (ga0)d (Bl Us25 (s ey
2 S350 45y S 2l (YoYF T lojgpolS g g «Slon) 3900 (Slojls 5 (93,8 e lassly lodise
Sty iz (YVF A 5 Sl) ol (S oo g plojls Colin cuslio unbaBpuie 5 Sl Ll
Ll (x> Blaial (g5 & QLI (sla)ld) (23 5 (ogos Cunsd (5585 sl 3 (oo 285 00,8l 520
s g pamy s dlate] o) ecs iy S el ()35 5] i sl yumna 31 S (Y+Y5 Sy 5 S3) 43S e
3 0 8lJ9o5 sy oS 2im o it (e it Slalllao (VoY ol g 5oabil) Cusl slasel  itse Lol
Sygliae iyt |y YU o 5l gladinl b 3 SIS e Lite diso 5l gy ol g slazel sl 3,bo
(VoYY o J g 5 ¥¥D Foily 5 L o )
151085 pm0 5T o 2 5 sl ol a0 e Jol 00,8105 (e (1090) sgsl 5 ol Jao bl
938 oo x|y gl g slasel S o Joe ()8 5 (MBI (5ol lgieay pumy o] Sois )
w3 o s Blas b |y lojlu Cajgelo g a b))
Glanl & s sl |y oy 5 Wb o0 ) o] 51 ylolins 5 Slis (g5l yuty 2 il o5l . Y
25Kl 0y Wl il
Ol 5 A Gr9i ) pglyd 5 S S o Gle @ ) 5290 Sty sed b LY
S (o s 5 ool S
ol )8 |y (ol dxwgi g ad) ooy g S oo 2T gy b (538 Sl 4 ey 1008 ClsMe LY

J)L»u.o

. leadership

. Transformational Leadership

. Sanlioz & Yildiz

Huang, Mansor & Kamaruzaman
. Aung & Zhang

. Ding & Wang

. Han, Ma, Yang & Zhao

. Four I’s



AYA OySKen g jereey | o dlois! (2ol i b S 551yl o T3l 25800900 (b, Wil

Sldgyie aeiS Gl b iy 1nj ) Slojlu (o lil )5 lojog (28 o5 Gty bl cnl e )

2 sl gl (Vo VF Gaade g i) S (o b ladig) )3 (6)S5L 5 (o] S ) LS g2

sdgal 9 o) BIAB)S 18 b 390 st (slaingly 13 5 ok Sl ((MLQ) s pun holesizy 4ol
(Yo%

9 P ! 3l 34
lidgyhe dapraai dad 28 lojl slael o] (o &l jsome Job 5 lojlus (sailyp "ol il
$22ly gl S can (Jols 653k sl p g WS (0 oy LT O 900 1) 39290 (sladpual,y g Shaal
i 23 gl Jgame Splinl (55 L potde cnl (VT (oS 5 0)95) alei oo walaijle 1) 295
9 xS e 3late WlgS oo (lailil a8 Jloyd 09 o0 3900 aalyy (2 pas el 4 el (6,555
byl oyl (gilog b Solpnal o nlil (VoY LolSd 5 00)55) 2880 (il a2 1) lojlo ol ©loghe
)3 18T (03,mly (S o g (LS Slia oyl g oy g2 i STl S S T L Ll o)l
WVO ohlSen 5 (Ldgh)) 29500 bgye (Slojlo SlaspScuz g e o 4 Syl (log &5 Joy
Bl STl plails atle Lasalie b CSlymal (baailil (Y-V0 TMSLe g s o5 pue¥ (Yl
(Symy sLaes o) ) 4 0ad ciy p Aieplls (1 bl lgiedn SOl bl )l Kgn b Byl
1S o WL aoe Ll b gLl sl |y olajlo 5 03,8 ob3ylik 1y 390 (slacs S 5 iy el
) ey (BLd slaogr)le 2o B ) plojlu o col (2B 5 Sl ganolil (VoYF Fol)
Oldllas (V¥ & gl g jysol)) 3,250 dlold sidcws aad slagdl & sl o (IS 087 (6,550
Gldgyme 3ilen U st yasiwe (adn il Cubild wiojls b ylo sl cpbMiy slalase )3 oS Liad o ol i3]
(Vo¥8 7 y0) a8 a1y 555 (630l (sl pas g WLSs (e @y 1) endss

Gk )45 3550 4 S iy Slojle g iz auld Sy gy Sl ((nlil g ol 5
lacsySar g Loyl (ol (6p53k (ool 32 903,8 (cy ]y 29290 Ll g 2335 (slayos lojls <l
(V1R aS5) 2945 g0 adlid Lol am iy b ol (aailily e bl () 1 58 o oilalijlo 1) 368 0]

OIS0 S ol (85 (sl o g (03 Sl ye (6L g gy S S )

folojlo (515 5 (5 basme St jotane o g ol s e das Y

taib ol o & 025 o g Mt G e 1Sl amy LY

1. Multifactor Leadership Questionnaire

2. Strategic Rethinking

3. Nevalainen, Lamberg, Seppild & Mattila
4. Olcott

5. Ramirez & Wilkinson

6. Dewar

7. Tighe



Ya,LM‘S‘\A b)gbc\i0° suﬂ93QﬁM AYQ

oS it 5 08 (el el (gl sl 5 xen el :slain) an L ¥

ool cdenily slagpSas 5 el il wdlunl (555 ed paly dxs .
(VY0 ) en g 5d) 3yl 5l slojlu dleiel o (3L lgy el @y ey Jled (gly w],8 )

b jlw Slois!
oleslas (g - el slodylo s inte J S psrde ol (V320 (olSan 5 nlo) 39300 GHI ST )3,
Sloiel st @lodl o a8 o Wl lojle 5 USHE Jlo Hlasl Lailgy (608 JSKG j3 ok LA g 29 0 Cgme
Sleibw 9 38 olaw olo 2led ©ygps 5 g 485 518 )k 3)90 (rawiz g by lojle plgisa Slejle
i 1l plwlid BB lojls slezel aulllas )3 Lol (6o cw 93 (V+Y5 T loyy g aSid) ol o 28T
9 M) la Sha oS Heomecduad Ciw g &S o iy Ao 5 blie z8lio by o |y dlazel &5” ail] Sosl8
slasel) (o350 pdaw 93 > 35lgy o slojluw dlozel (VYO & Jogiiyg 5 cyigeiinyg) 2,00 ST oy )b wascs
S o Sy (W oy djsiaesl) 298 (silupgrie (hSen Gl slotel) (381 g (Glojls 5 (e & QLS
o 4 dgd e 4,5 a5 ) closle g Slojle slaxel o s lus 3,9, ST b (VoY & Sasgs] LweST 4
cbald ) (Ul 5 JLs e L jlwdise) 155 o 5 5,8 o0 S5 S, o5k 9 STl slaas],d 30
(V¥ @l 5 e o2)]5 cbidomme 902 ) 2l Slojlo

5l cawl ©le g plnlaiel Lol ddlhe aw (VAA0) L)en g plo Jdo ol p

olpte b olojle conMo g &jlge il & LS, oL i Ll @

(bl gdlio 4 ylojle ailieuds g cute sl HUSHIS STl 7 algs 5 @

oddpMel gla 53l b by (o )85l o bodeg & Jos ( S| ool 4 oylojlo sl i Vedlio @

by sl Ul Joles S Sl sslis 5 pelg S s iatnld ]y ey L plojl LS 40
FUlTRN )| U c.lmw u.ol..._w Ls‘.b,\_lg.‘)é 5 J)Lm.a LS‘)-% ‘) OL’S)K 9 ABY o wmlf ‘) d.)'.ﬁ.‘b" solBad OL’

. Organizational trust

. Schilke & Reimann

. van Rietschoten & van Bommel

. Espinoza, Rios-Leal, Villacura-Herrera, Pérez & Acosta-Antognoni
. Ability

. Benevolence

. Integrity

~N N bW =



ALe Ol g sy | o dlaiel (2be G b S5 el (a2 o 810950 (50 G

blyy 4 el jlgial (ol 40558 Jlox by p addlas cpl (gl diniey yope g oddgslae (ka3 Slo olul
(ojlo slosel) (2ola yuita g (Soplptal (tasilil) dtamly it (o8] J325 (5 oy Sms) Jitns poite (oo
lodd gl j 2 b & Gimgg (nl Sladnd B S (o oy 0 )

)1 g loline g o 3T Soiltal (a3l 0l o8 6y Y Ay

Ol 1) QU 0S8 S0 a S0t b 0l sy o LS o Yl (VARY) sidggl 5 oy
o5 « Sl (3 ¢y luee wal )3 |y gl ) (iaailil i § XS (o a5 35250 g ke ()30iS
23l (S8 G50 g S jde it Sbul Gy I gy Sns cpl a8 0ol (LS (Ve oA) 'Syt g g
U 08l 928 (gyay o bl > (rdawtiz (gladdlae )3 35 (V+YF) TS 5 oSl o S oo Cugi |y o

Do oy 598 by slalasmo jd 31 oyl g 0)ls LS, CuBMS 5 o il g suie

Dyl (o oline g o 13l Slojlu dlesel o 3l Jom5 (s pumy 1Y Amd y
slasel e Bl 520 olismy (69,8 dng g (iouplall (sla )by 4 w3l L3 (V+Y) "Sgm g Sloo 0000 <95
el 5 B 508 20b |y dlady ol 55 (YNR) Tolebl 5 ol sl glogil ams e (al3al 1) (ST lojles
Slasel (658 IS i gylao 3ME] g Cdlads e slaylidy a8 wizdl ) ) slaylojle pw > (VF-Y)

S o wly8 1y Slejle

Dyl3 (lsline g o 13l Sl ol o bl Slojle sleel ¥ A 4

g lial x50 an |y LS el e bl b Slojle slezel a8 sly lis (YY) o, e 4 o)
oy g (Vo) o) P8 ,dll g Sgn 60 S Wl 1) (ad 9 dlazel (i Wlg5 o o> g LS o B29ui5 a3
il e by BLB0lgy (el g olazel a8 bl 5 (YVAX) 7 gend 5 (igally sl commolits e
Glime g o 5 Slojlu slazel a5 wls lis (Ve +) S53,] (cdomma e g ypcey o SI3,] osidl aiuen
ly 2oz (63550 g (il slanilys 5 Slojlw sleiel Cozo )»b 55 (V7)) o) Ken g lggs¥lo 3,0 6)9195 »
.,\3103; .A.uL

S o

a3 oo il 1) o (a bl laiel cosls Boyb il 8l Jeos gy 45 Loy Gl (VoV0) oK 5 ol

1. Schippers, Den Hartog, Koopman & van Knippenberg
2. Xu, Yaacob & Cao

3. Zhu, Newman, Miao & Hooke

4. Altunoglu, Sahin & Babacan

5. de Jong & Elfring

6. Carmeli, Sheaffer, Binyamin, Reiter-Palmon & Shimoni



Ya,LM‘S‘\A b)gbc\i0° suﬂ93QﬁM AEY

slaiel y (63,3 dng g Liupladl 03l sloul b 1,8l Jgos (cpamy a5 wols lis (Y+10) Yg30l,] 9 1, Lo

S oo Jate Syl glassly g1y o BlUso0 (e 3 20le

il slsl
$phy 5 il
RIS S

DRRR (PR Jae Y S5

9 wlimg y
dnoly ] (Stned £95 3l (tlo = oy dmodls (659108 ) a1 g )8 B i | pols g,
CSy VY (S 9S Jgoyd il oolital L S 39 dyshue o yped 3 Jlb ponbyyiy <8 b Y5 (gl (o)Ll
298 el mlin laasly (lwlid )l 5 olids le basl iy (850 10 )3 ad Qo] diges plgisa;
b (6yglaen s dab i VI o003 g @i (soges bl 5 (o «leMb

slatel § S5l yinl (o ilil oyl Joo5 6y Sanw 192 3kl Ll sy duo claodly (5 p9l5,5 15l
i) Lol olyy b a0l oyt Cario (5 g oKy ol 3 b lgima g (500 2y ol
dL&JT loslaawl b 50 blnl bl s awyp 151 olo) 9 (AVE) szl il uilyly (60ke o Jole (sl
50 ododias S sl oy obiia b adygS dan sy 0B 4 (CR) (S 5 oL g £losS

Bl 35S0, s 6yl Lo &¥3lae (5l o 5 (olligiel S133lp 5 Y5 Goas ) oolisial L bnols o
kel plejon ooy p ol gy cnl b plosl eldlig @)lowd )l38le 5 ¥ &5 g (PLS-SEM) (g3 Slaye

S oSS Slojls slezel (zle i85 (5locblad 4 g 3yl o ol ) 1) b e pubins pf g puitians

1. Lima Rua & Araujo



ALY OySKen g jereey | o dlois! (2ol i b S 551yl o T3l 25800900 (b, Wil

Aol iy (IS Bpogi Y Joss

& Jlgo 3laxi Sy %0 U
b oyl dgi
0 oseplll 555
Yeof T4 b <0AAQ) ", b ) 3,8 |5 Koo
(V%) sdggl 9 b {(VAAD) " by N PR A9 sy S
I 8258 llesMe
Y u.\m.’?m
(Fo18) a8 €Y+ o A) Ko g e ¥ &Sy Sl oyl
s u_cLo.ol
Y &l
o by
(1230) oo 5 ple 5 s Slojls slazsl
Iy cdlis

g sbasl

A3 o s |y S licumes (b pie hwogi ol ¥ Joi>

OARg3 S USCarer Sloyie hnog sl Y Jgae

KW FIKEY) ‘ ‘ o) Slaxy
& 4l g
Vi YA s Ve 5l S av/y Yy 350
fY/5 ay Juwo by Y/A 5 R
¥/ A\ Jl - b8 o
v/a WY Jlo Y+ sV sy Y) ol g Jlte
My FE/¥ a5 JLo ¥+ ¥
YA AY ol lS £Y/\ Q) Jlo 0+ b ¥
ONA Wy L)l ol Y/A A Jl o+ 51 YL
vIY 5 S35

1. Bass



Y oylows YA 2,93 V€20 ( (Hgd Cu pre ALY

365 b Y oleo (6 slw e

on + aon ¢ on are ars 0Te arr 0] Qg ano a1 a2 [VIRF] om4 ars

TS NNy ——

0616
0SB o4 S0sen 0528 0sz 0715 00 P59 0522 0834 053570500 820500

152
F o -
153 5R3
~
154 SRe
! k]
13 ‘ 3/ R
% Ao R
W ST
158 S8
159 59
1510 SR10
1511 SR
1512 sr12
1513 SR
1514 RIS
¥
1515
ol LY S
o ami ore aria o oms
) \\ .\ \ T / /! W // W
0000
r 000920000 ~0000-0.00_ 00000000 0000 8000 0000 0000”0 000”0000 300”0 00 -
152 \ \ / she
| _2AN /-
s
e
5
0000 0000 6
SR
SR
4000
SR
SRI0
SR

SR14

SR15

(P-values g suwi 3 Jaibiw! ulpd) 6 b b Y aleo (g 3lw e T IS0



321 OlyKed g ygac y | on dlois! (uilie il b S 351 yinnl (w3l g o 810955 (5 i

an n an ( [S]E} 074 [9]13 orr am oT10 an omz o113 o4 onis

NN
/

11861
O35 8900 647 1140215562 18005 15401 TET80 13408 12908 530177115 7y o 38

wilojlw slaicl
13475

SRE

SRY

SR10

SR11

(sy1oUzo) T-values g,LS8lw SYdlro g5lw ] & S

g3 ols (510, 9 Wi il il xS0t 3 o5 5 ot F g

oS ¥ bl (AVE ) oaus ! il (quilyslg (ko
-IASY oA .Jo¥a AU )
-JAYA -IASY I3\ Sl gl (ol
+[AY¥ <[AQ¥ JOSY lojlo slexe!

(YAAY) 1,5 ,Y 9 5,98 gy 41 15519 (g (o2 9 o293 u‘*" dum O (S w‘;“o RNPXCS

A9 52, S 31yl gty 3313
Vo AISEA ISAD ol slazel
VD 5T Sl i}l

<V A5 )

1. Fornell & Larcker



Y oylows YA 2,93 V€20 ( (Hgd Cu pre Ao

iR Ad B (49031 )3 (5,8 L SYalae Ju 5l Jols gl .0 g

oy
- T-values P-values )
o3 5 3wl

s iy

U Sl (sl s o8l S ) S 1) 453

""’is a/~bV ./... ./\w‘»‘\
2l hlixe 5 Cute

g cosio U Slojlo slesel p o3l Jgo0 oy y Sooms Y dud b

20 WIFYD oo .J5a%
3,5 oliee

n YA g daey | Pl 60 Sl sl Slojle slazel ¥ 45,8
S,

5 o8l 358 (5 ) S s iy Glojlus dlazel F 458

b £AFF MY < /Y0-
LS o ()5 (e |y STyl Lt il

olgiing g (5 05 40
2 Slejlw slotel (2olia i L ol ciablil 2 cp 810 Gy b oy 0 Bid b pslo gy
Al sy a8 o Gt (o)l SYolee (g3l Jae gl b plol gl i b sandyyh SCS
3 Sloslo dleisl )03 Joline g o p3l (B=+/PAF) Slojlu slexel g (B=+/¥YY) Syl il »
9 2 RAl9o5 sy o il 53 ol (aslee 8B 5 )l Joline g e ST (B=+/0+0) Soilnl il
3 s Slb i & 483 e (S eins il g ordtans S dnglie 05 40T (B=+/¥0+) Sl ozl
Dgdige Jitia Slajl slotel G2k 31 Sl ptal il 2 08525 (s 58T

1980 Dl condigpy SLES 1S Glpde sl pj caslidy (Giagh Sl 4 a2y L

@ dag b ogd il olde duwg g bl Pl )3 0 Bl (g (sloylidy oS 395 0 Slpiiy s
Py sty S oyl ol )iy Yoy 25l o WS b STl (I3l 2 0 3925 (6 ey eriins 55T
e JLis 5 ool Ul asle olayasis JiiS blod 3,80ee byl plas o ol pte dawss (sladaly
g alygly claos] | Coles dgnge ligybe auiS il 4 g cglie slaolEays 8, 4 LSS §rguis oS yrdio
555158 0olitel 3)90 (e (bl 3 WlE e QLS (Slad e sl 4 x5

Al ) 598 b & g b sl (590 95 el 5 Cudlis Byl | Slojlus dlatel g cpg>
9 Olyyde (glyal o Ol (658 pmemad jd cudlid b Slusl mlie glassly g ab)l s o Slojle dleiel
Sloul g0 ,ly Glasomas SluwyeMbl gl (sloysd pursi sbrawds ()55 0 6,5 oo ) baagsd 4 (sl
5 PlsBad ((Swld (s Glaled 9 (U S SIS g oy il s (sl aleyome 5 (com) slo)lSg5le
S S el slael LilsEl s Sl e e ) 55 Koyl

@i b 9l dpogl it saasly (Banles jois b ol piauilil slaie claduls )15 o

5 Olpie jon b oluds oyl & 308 0 Sloiudy « Syl il o ol g lojle dlezel ool i 4



A Ol g sy | o dlaiel (2be G b S5 el (a2 o 810950 (50 G

0=l 3 255 )55 0 ipaely 9 Slisess 5 ()1 (o oMbl (698 g (Sl lio slasaly (B anles
ol @l g o i oo b g (lpl slalls ¢ oo Oyl dondpual) (ool Glisg e dpands
S G55y 45 il i)y Mol g s 51 6ok b ladude ol ol 15T 395 (gjluoitne
A5 oo oy py (SES 5 95 oo ey (Slojl dlosel aw g 5y S loyed SRl e
e 35le ola sl S o)l iz sla)ll L) (Slojls lazsl g 08l 525 (50 o VLo 50y
oo (sl e ok ity g 0158],) >Nl (elalaiiins aed (63 paly (sladuds )3 S S Lo

S o3l Uaplad] sl ok (ol 2155 o SIS slel o 5 2]

g3 Sdleiuiny g Ly 3902

sla yidgh sl lpde (0)155095 STyal a4y K1 g Wodly 340 alade ¢ yimgh opl Lol slacodgize des )l
958 ey il 38l 1) el plSoul wlBas ool mlie 5l cpSope g Job Slallas b b usle o o]
Ples Sy dlg o i85 Giagh Jhe 4 (BLdly) el g atme (ol (Slojl 650k Aile (ol pesie
A8 S Sl ol g 5% s, g5ke

&bw

g U_»LQ)L» slesel 9 u.slo)Lu cdle )...:L = .(\\c“) o cu_}lg.l)l dw 9 Mml)ql QRS LMo cu.ilf.))l Lso?dl
VAN (Vo )Y ¢ 885500/ g i jgel colellbo (35 wyhe :anlllas 5y90) (ywlse ylpde (ggles

Sy dlal Cgle 3 6y J9o8 (elde g badls ololid (0F-F) gl (g) 5 Jadllgl (0 b5 ol
NOF = WYY (WMWY oo Coprdo . yoomo iands

3 oo (oS 5 el (S4) oMo ol > ey (slo o Siunls (V) e 5355 5 35> oot
YN — 50y (T

slasl Kol 0,815 o Slojlu (slol 1 1,5 gm0 (o) 38l (VF)) jhus cston g pudlpl gy fhumme 5y
AY o=V N (I ¢ i 515 duawgi . oy gds ol ale cim

dasn Ly 1 Slojlw slazel 3Ls Sle g9l8Ts ((AF+F) duon gl 5 cpm cputo (215 D500 ((bdoso Dgmams <63y s

R slody 2 63y90 adllas) (LS Slojlu slotel ol (s pumy b gy (V) cij el 9 oiime 39

V)V oo o . JolS 5y Slos o pia (gilwodly o a3l glacodgize 1 Bl Copte (VF-Y) Og_j YO
XFA =¥00



‘”b)w‘\A b)sbc\£0° c‘_;“’DQ.:).lM ALY

Lo 3t sty Sla Stualdlf Jao (s 9 (AL (VFF) Lo wsilind g 58 i) 3] gdliS taome c(gdomo
DFA =OFY (Y)Y o oo o pto Dlisodld & )l

References

Afkhami-Ardakani, M., Rajabpour, E. & Alimohammadi-Ardakani, M. (2021). Investigating the
effect of organizational justice and organizational trust on managers’ innovation: A case
study of schools in Yazd. Educational and School Studies Quarterly, 10(2), 155-179.
https://civilica.com/doc/1573818 (in Persian)

Altunoglu, A. E., Sahin, F. & Babacan, S. (2019). Transformational leadership, trust, and
follower outcomes: A moderated mediation model. Management Research Review, 42(3),
370-390. https://doi.org/10.1108/MRR-01-2018-0036

Aung, C. N. & Zhang, X. (2026). Leadership in public administration amid crisis: A meta-
analysis of leadership styles and crisis management related outcomes. Fronmtiers in
Psychology, 17, Article 1803778.

Bass, B. M. (1985). Leadership and performance beyond expectations. Free Press.

Bass, B. M. & Avolio, B. J. (1994). Improving organizational effectiveness through
transformational leadership. Sage Publications.

Bass, B. M. & Avolio, B. J. (2004). Multifactor leadership questionnaire: Manual and sampler
set (3rd ed.). Mind Garden.

Bayrami, S., Gaeeni, A. & Rouhi, I. (2025). Identifying the indicators and themes of leadership
transformation within the framework of being-centered leadership theory. Journal of
Public Administration, 17(1), 122—-156. https://doi.org/10.22059/jipa.2024.381801.3566
(in Persian)

Cao, T. T. & Le, P. B. (2024). Impacts of transformational leadership on organizational change
capability: A two-path mediating role of trust in leadership. European Journal of
Management and Business Economics, 33(2), 157-173. https://doi.org/10.1108/EJMBE-
06-2021-0180

Carmeli, A., Sheaffer, Z., Binyamin, G., Reiter-Palmon, R. & Shimoni, T. (2014).
Transformational leadership and creative problem-solving: The mediating role of
psychological safety and reflexivity. The Journal of Creative Behavior, 48(2), 115-135.
https://doi.org/10.1002/jocb.43

de Jong, B. A. & Elfring, T. (2010). How does trust affect the performance of ongoing teams?
The mediating role of reflexivity, monitoring, and effort. Academy of Management
Journal, 53(3), 535-549. https://doi.org/10.5465/amj.2010.51468649

Dewar, C. (2026, June 9). I founded McKinsey’s CEO practice: Here’s why operational
excellence is a liability right now. Fortune.

Ding, M. & Wang, C. (2026). A cross-national meta-analysis of the relationship between
transformational leadership and public service motivation. Current Psychology, 45.


https://civilica.com/doc/1573818
https://doi.org/10.1108/MRR-01-2018-0036
https://doi.org/10.22059/jipa.2024.381801.3566
https://doi.org/10.1108/EJMBE-06-2021-0180
https://doi.org/10.1108/EJMBE-06-2021-0180
https://doi.org/10.1002/jocb.43
https://doi.org/10.5465/amj.2010.51468649

AEA OySKen g jereey | o dlois! (2ol i b S 551yl o T3l 25800900 (b, Wil

Espinoza, L., Rios-Leal, S., Villacura-Herrera, C., Pérez, F. & Acosta-Antognoni, H. (2025). A
meta-analytic examination of the association between vertical and horizontal trust and the
in-role, extra-role, and organizational levels of performance. Psychology, Society &
Education, 17(2), 26—43. https://doi.org/10.21071/pse.v17i2.17570

Farkhi, M. & Amiri, Z. (2023). Investigating the effect of authentic leadership on employees’
organizational trust: A case study of charities in Isfahan. Studies on Endowment and
Philanthropic Affairs, 1(2), 173-188. https://doi.org/10.22108/ecs.2023.136900.1045
(in Persian)

Fornell, C. & Larcker, D. F. (1981). Evaluating structural equation models with unobservable
variables and measurement error. Journal of Marketing Research, 18(1), 39-50.
https://doi.org/10.2307/3151312

Gholipour, A. (2024). Cognitive management: Cognitive limitations in the implementation of
comprehensive performance management. Journal of Public Administration, 16(3), 455—
468. https://doi.org/10.22059/jipa.2024.100186 (in Persian)

Han, H., Ma, C., Yang, D. & Zhao, W. (2025). Transformational leadership and project success:
The mediating roles of team reflexivity and project team resilience. Frontiers in
Psychology, 16, Article 1504108. https://doi.org/10.3389/fpsyg.2025.1504108

Haydari, M., Rajabpour, E. & Ahmadi, H. (2022). The effect of transformational leadership on
organizational voice and strategic entrepreneurship among faculty members of Persian
Gulf University. Entrepreneurship Development, 15(1), 101-120.
https://doi.org/10.22059/jed.2022.332077.653794 (in Persian)

Huang, M., Mansor, A. N. & Kamaruzaman, F. M. (2026). Transformational leadership and
organizational identification: Mapping the mechanisms, boundaries, and outcomes
through a systematic review. Cogent Business & Management, 13(1), Article 2621436.
https://doi.org/10.1080/23311975.2026.2621436

Korin, H. & Liikamaa, K. (2023). Organisaation oppiminen sosiaali- ja terveydenhuolto-
organisaatioissa: Kollektiivinen reflektio kdytdnnon strategiatydssd. Tyoeldmdn tutkimus.
https://doi.org/10.37450/ht.120781

Korin, H., Seeck, H. & Liikamaa, K. (2022). Reflecting on the past: A key to facilitating
learning in strategy practice? Journal of Strategy and Management, 16(2), 282-300.
https://doi.org/10.1108/JSMA-02-2022-0027

Lee, M. C. C., Lin, M.-H., Moharkonda, P. S. & Carr, S. C. (2023). Transformational leadership
and organizational citizenship behavior: New mediating roles for trustworthiness and
trust in team leaders. Current Psychology. https://doi.org/10.1007/s12144-023-05095-x

Lima Rua, O. & Aratjo, J. M. C. (2015). Linking transformational leadership and
organizational trust: Has organizational commitment a mediating effect on it? Cuadernos
de Gestion, 16, 43—62. https://doi.org/10.5295/cdg.1404840m

Liu, X. Y., Kassa, A. & Tekleab, A. G. (2025). Are intrateam trust and organizational trust
substitutable? Effects on team reflexivity, engagement and performance. Journal of
Business Research, 189, Article 115164. https://doi.org/10.1016/j.jbusres.2024.115164


https://doi.org/10.21071/pse.v17i2.17570
https://doi.org/10.22108/ecs.2023.136900.1045
https://doi.org/10.2307/3151312
https://doi.org/10.22059/jipa.2024.100186
https://doi.org/10.3389/fpsyg.2025.1504108
https://doi.org/10.22059/jed.2022.332077.653794
https://doi.org/10.1080/23311975.2026.2621436
https://doi.org/10.37450/ht.120781
https://doi.org/10.1108/JSMA-02-2022-0027
https://doi.org/10.1007/s12144-023-05095-x
https://doi.org/10.5295/cdg.140484om
https://doi.org/10.1016/j.jbusres.2024.115164

‘”D)LowSc\A b)sbc\£0° c‘_;'»j’DQ.l).lM AA

Mayer, R. C., Davis, J. H. & Schoorman, F. D. (1995). An integrative model of organizational
trust. Academy of Management Review, 20(3), 709-734.
https://doi.org/10.5465/amr.1995.9508080335

McAllister, D. J. (1995). Affect- and cognition-based trust as foundations for interpersonal
cooperation in organizations. Academy of Management Journal, 38(1), 24-59.
https://doi.org/10.2307/256727

Mohammadi, M., Kaffashpoor, A., Rahimnia, F. & Shirazi, A. (2025). Designing and
explaining the model of leadership meta-competencies based on grounded theory. Journal
of Public Administration, 17(2), 543-568.
https://doi.org/10.22059/jipa.2024.378486.3581 (in Persian)

Nevalainen, P., Lamberg, J.-A., Seppéld, J. & Mattila, P. (2025). Executive training as a turning
point in strategic renewal processes. Long Range Planning, 58(2), Article 102510.
https://doi.org/10.1016/j.1rp.2025.102510

Olcott, D. (2024). Strategic reset in higher education: A conceptual framework for leadership in
turbulent times. Journal of Learning for Development, 11(3), 514-527.

Pourkarimi, J. & Azizi, M. (2024). Leadership competencies in turbulent environments: A meta-
synthesis  study. Journal of  Public  Administration, 16(3), 601-631.
https://doi.org/10.22059/jipa.2024.372042.3469 (in Persian)

Ramirez, R. & Wilkinson, A. (2025). Strategic reframing as a multi-level process enabled with
scenario research. Oxford University Repository.

Raoofian, A., Rajabzadeh Ghatari, A., Fakhar Manesh, M. & Palumbo, R. (2025). Digging into
the drivers of strategic renewal: A systematic literature review. International Journal of
Organizational Analysis, 33(1), 75-104. https://doi.org/10.1108/1JOA-08-2024-4781

Salanova, M., Acosta-Antognoni, H., Llorens, S. & Le Blanc, P. M. (2021). We trust you! A
multilevel-multireferent model based on organizational trust to explain performance.
International Journal of Environmental Research and Public Health, 18(8), Article 4241.
https://doi.org/10.3390/ijerph18084241

Sanlioz, E. & Yildiz, B. (2026). How and when transformational leadership sparks innovative
workplace behaviors: Cumulative evidence from a meta-analytic review. Current
Psychology, 45(10). https://doi.org/10.1007/s12144-026-09567-8

Schilke, O. & Reimann, M. (2026). Organizational trust: A review and reconceptualization.
Academy of Management Annals.

Schippers, M. C., Den Hartog, D. N., Koopman, P. L. & van Knippenberg, D. (2008). The role
of transformational leadership in enhancing team reflexivity. Human Relations, 61(11),
1593-1616. https://doi.org/10.1177/0018726708096639

Schon, D. A. (1983). The reflective practitioner: How professionals think in action. Basic
Books.

Shahrjerdi, M., Mohammadian, B., Zarei Matin, H. & Zare, H. (2025). Analyzing the cognitive
foundations of organizational trust: Antecedents, consequences, and dynamics. Social


https://doi.org/10.5465/amr.1995.9508080335
https://doi.org/10.2307/256727
https://doi.org/10.22059/jipa.2024.378486.3581
https://doi.org/10.1016/j.lrp.2025.102510
https://doi.org/10.22059/jipa.2024.372042.3469
https://doi.org/10.1108/IJOA-08-2024-4781
https://doi.org/10.3390/ijerph18084241
https://doi.org/10.1007/s12144-026-09567-8
https://doi.org/10.1177/0018726708096639

Ao Ol g sy | o dlaiel (2be G b S5 el (a2 o 810950 (50 G

Capital Management, 12(4), 337-353. https://doi.org/10.22059/jscm.2025.397442.2601
(in Persian)

Tighe, S. (2019). Rethinking strategy: How to anticipate the future, slow down change, and
improve decision making. Wiley.

van Rietschoten, J. & van Bommel, K. (2025). Three decades of organizational trust research:
Utilitarian and virtuous traditions. Journal of Business Ethics.

Xu, S., Yaacob, Z. & Cao, D. (2024). How transformational leadership promotes employee
creativity within the context of environmental dynamism: A multilevel perspective.
International Journal of Organization Theory and Behavior, 27(2), 101-119.
https://doi.org/10.1108/IJOTB-06-2023-0117

Zhu, W., Newman, A., Miao, Q. & Hooke, A. (2013). Revisiting the mediating role of trust in
transformational leadership effects: Do different types of trust make a difference? The
Leadership Quarterly, 24(1), 94-105. https://doi.org/10.1016/j.leaqua.2012.08.004


https://doi.org/10.22059/jscm.2025.397442.2601
https://doi.org/10.1108/IJOTB-06-2023-0117
https://doi.org/10.1016/j.leaqua.2012.08.004


  𝛽


  𝛽


  𝛽


  𝛽


  𝛽


  𝛽


  𝛽


  𝛽

